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EvolveHR is Kenexa’s channel for sharing research, case studies and organizational best 
practices. The publication is read by Kenexa’s clients and prospective clients who are 
interested in better understanding how human resources can contribute to their business 
strategies and organizational performance.  
 
Topics in EvolveHR offer suggestions and solutions for executives and human resource 
professionals to determine strategies that will help their organization achieve its high 
performance goals.  
 
The appropriate subject areas addressed in the journal include, but are not limited to: 

• Talent Management 
• Recruitment 
• Performance 
• Technology 
• Employee Research 
• Organizational Effectiveness 
 

Submissions 
Send submissions by email to: evolvehr@kenexa.com (Jennifer Meyer, Managing 
Editor). Kenexa will not accept submissions by any other means.  
 
The submitter, owner(s), author(s), licensor(s) and licensee(s) of the submission 
understand that upon sending the submission to Kenexa, they and Kenexa agreed to the 
following: 
 

1.  They have all the rights to submit the submission to Kenexa.   
 
2.   They have all rights to make editorial changes in the submission and they grant  

Kenexa a license to make editorial changes in the submission. 
 

3.  They will receive no compensation for Kenexa’s receipt of the submission or if 
applicable, publication(s) of the submission in EvolveHR.   

 
4.  If the submission is selected for publication, they will be deemed to have granted 

Kenexa the right to publish it, as edited by Kenexa, in EvolveHR an unlimited number of 
times.  If the submission is chosen for publication, Kenexa must publish the submission’s 
title, author(s) and copyright, if any, as submitted to Kenexa.   

 
       5.  The owner(s), author(s), licensor(s) and licensee(s), on one hand, and Kenexa, on 
the other, will own the Kenexa-edited submission, each to the extent of its original 
authorship/license.  The owner(s), author(s), licensor(s) and licensee(s) of the submission 
retain all rights not granted to Kenexa.    
 



       6.  The owner(s), author(s), licensor(s) and licensee(s) of the submission are unaware 
of any claim or potential claim of copyright infringement. 
 
Selection 
The EvolveHR editing team will review and evaluate the submitted articles. To be included 
in EvolveHR, the article will be a contribution to the human resource management 
industry, include timely content and be well-written and logical. 
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Formatting  
 
The submission must include the article’s title and the name(s) and affiliations of the 
author(s), as well as the telephone number and email address of the person to whom 
correspondence should be sent. 
 
Any prior publication or current submission of the article must be explicitly 
acknowledged in the email submission. 
 
Articles must be no more than 20 double-spaced pages including references, figures and 
tables. All articles must be submitted as a Microsoft Word file. All elements of the 
manuscript, including quotations, tables, references and footnotes, must be Times New 
Roman Font 12, double-spaced. 
 
Article formatting must follow guidelines as published in the Publication Manual of the 
American Psychological Association, 5th Edition. The list of references must include 
only those publications cited in the text. Examples of proper style include: 
 
     Journal Article 
Simon, A. (2000). Perceptual comparison through the mind’s eye. Memory & Cognition, 
23, 635-647. 
 
     Edited Book 
Letheridge, S., & Cannon, C.R. (Eds.). (1980). Bilingual education. New York: Praeger.  
 
     Magazine Article 
Garner, H.J. (1997, July). Do babies have a universal song? Psychology Today, 102, 7-9. 
 
Footnotes should be consecutively numbered and placed at the end of the article, separate 
from the references. 
 
All figures and tables should be placed after the references. Indicate where exhibits 
should appear in the text.  
 


